
Give your employees access to online HSA balance.
When you facilitate HSA setup through Charles Schwab
Trust Company and ABG, your employees can access
account information online through Healthy Foundations,
available on the secured Member page of the Starmark
website at www.starmarkinc.com.

Plus, your employees can also access the Healthy
Foundations online decision support tools, including
interactive health management tools, a treatment cost
comparison and more. View an online demo by selecting
Decision Support Tools from the Pharmacy and Wellness
section of the home page.

Investment expertise. Financial planning. National presence.

Charles Schwab Trust Company

As a leader in financial services and wealth management,
Charles Schwab Trust Company offers unique products and
makes it easy to manage accounts. That’s why Starmark
recommends Schwab as a preferred HSA custodian.

Schwab and Alliance Benefit Group Use
Synergies Similar to 401(k) Accounts With HSAs
Charles Schwab Trust Company and the employee benefits
administration firm ABG offer an HSA product called
MyHSA, which provides investment features similar to those
of a 401(k) retirement account. In addition to pretax
employee funding, you may contribute to employee HSAs
with savings from any reduced premiums in fixed dollar
amounts or in matching contributions like 401(k) plans.
Schwab manages the investments, while ABG provides
financial transaction processing.

MyHSA Encourages Planning 
Through Financial Component
MyHSA enables employees to access investment
information, make investment election changes, rebalance
their accounts and more.

Employees select from four asset allocation models ranging
from conservative to aggressive depending on their risk
tolerance. One account holds both cash and investments –
eliminating the need to transfer funds from a brokerage
account to a transaction account. Plus, MyHSA features no
transaction fees, no upfront or backend sales commissions,
no minimum cash balance and no EOBs or receipts
needed to access cash. 

To learn more about the services offered by Schwab, 
visit http://myhsa.com or call 800.57.MyHSA
(800.576.9472).
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Charles Schwab/ABG Fee Schedule

Standard enrollment process Online enrollment via link from the Starmark 
website to ABG (Paper enrollment available.)

Setup fee No charge

Monthly maintenance $4 per account

Minimum cash contribution  $0
to open account

Minimum monthly balance $0

Brokerage account fee Automatically provided at no charge

Brokerage transaction fees None

Minimum balance to invest $200

Investments 11 mutual funds, including a MetLife 
guaranteed fixed-rate fund option

No. of debit cards available One provided; additional cards available for a fee

Checks Not available

Online withdrawals Available

Access to funds Debit card, online distribution, paper request

Contributions Checks, electronic transfer

Employers choose to pay for the fees listed or pass along to the employees. 
Fees are subject to change.

Charles Schwab Trust Company and Alliance Benefit Group (ABG) are not affiliated with Starmark or Trustmark Life Insurance Company.

Enrolling Is Easy
New Customer Enrollment
Schwab and ABG offer online or paper enrollment with no
setup fees.

1. Complete the Custodian Election Form you receive
from your agent. Then, submit it to Starmark with your
enrollment materials.

2. Set up your employees’ HSAs once you accept the
Starmark offer:
• From www.starmarkinc.com, mouse over Pharmacy

and Wellness, and select Healthy Foundations from
the drop-down list.

• Select Health Savings Accounts, then Charles
Schwab/ABG Online Group Enrollment, and follow
the outlined steps. 

• You will receive a link from ABG via e-mail to begin
the employer group setup, and a separate link to
forward to your employees so they can sign up for
their HSAs. (Paper enrollment only: Download the
Charles Schwab/ABG Application and give one to
each employee to complete and return to you.
Submit directly to ABG.)

3. Pay Schwab/ABG directly when you receive a bill.
Do not include additional money with your payment to
Starmark.

Direct enrollment questions to your agent, or call
800.57.myHSA (800.576.9472).

To ensure the HSA is effective when the qualified high-deductible health plan (HDHP) takes effect, complete the HSA enrollment before the HDHP’s effective date. If the HDHP’s effective
date is mid-month, the HSA will become effective on the first day of the following month. Refer to http://ustreas.gov/offices/public-affairs/hsa/ for a complete list of HSA guidelines.

Fully insured plans are administered by Starmark and insured by Trustmark Life Insurance Company. Self-funded plans are administered by Starmark,
and stop-loss insurance is provided by Trustmark Life Insurance Company. Plan availability and/or coverage may vary by state.
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Starmark’s sole focus is providing a flexible healthcare benefits portfolio and unparalleled personal service to
small businesses. By offering HSA-compatible health plans and nationwide network access, plus cutting-edge
resources such as seamless HRA administration, easy and innovative paperless employee enrollment and
valuable online healthcare decision support tools, Starmark continues to be a distinguished leader in small
group healthcare benefits.


